


Thursday the 13 th of december

A1 MEASUREMENT ISSUES (1):
ECONOMETRICS

A2 INSTITUTIONAL ASPECTS (1)

On The Belief in the Existence of a Best Practice of
Measure of Gender Discrimination
STÉPHANE MOULIN
Department of sociology, University of Montreal

Wage Differentials, Discrimination and Inequality:
A Cautionary Note on the Juhn, Murphy and Pierce
Decomposition Method
MYEONG-SU
Tulane University, New Orleans

Earnings Functions and the Measurement
of the Determinants of Wage Dispersion: 
Extending the Blinder-Oaxaca's Approach 
JACQUES SILBER, JOSEPH DEUTSCH
Bar-Ilan University, Israel 

Judges and Wage Discrimination
in The United States and in France
FABIENNE BERTON, MARIE MERCAT
Lise-CNRS, Cnam, Paris

Disability and Discrimination in Access
to Employment: Effectiveness and Limitations
of Positive Discrimination
CHRISTINE LE CLAINCHE, GEERT DEMUIJNCK
ENS Cachan, CEE & Université Catholique de Lille,CREE-LEM

The Hiring of Trainees: Institutional Discrimination
Based on Nationality in Swiss  Enterprises
CHRISTIAN IMDORF
Lest, Aix-en-Provence, & Institute of Sociology, University of
Basel, Switzerland

B1 GENDER WAGE GAP (1) B2 ETHNIC MINORITIES

Gender Discrimination in Luxembourg
ANTOINE HAAG, MARCO SCHOCKMEL
STATEC, Institut statistique national du Luxembourg

Assessing the Importance of Male and Female Part
Time Work for the Gender Earnings Gap in Britain
KAREN A MUMFORD & PETER SMITH
York University

Gender Gap in European Families
CATIA NICODEMO
University of Tor Vergata, Rome

Are Young French Jobseekers of Ethnic
Immigrant Origin Discriminated Against?
An Assessment Based on an Experiment
in the Ile-de-France Region
EMMANUEL DUGUET, PASCALE PETIT, NOAM LÉANDRI,
YANNICK L'HORTY
Université d'Evry-Val-d'Essonne EPEE, CEE et DARES

Unemployment and Occupational Attainment
of the Male Immigrantsand Ethnic Minorities
in UK
SAYEMA H BIDISHA
University of Nottingham, School of Economics

Wages and Employment of French Workers
with African Origin
ROMAIN AEBERHARDT, DENIS FOUGÈRE, 
JULIEN POUGET, ROLAND RATHELOT
CREST-INSEE

8h30-9h Registration 

9h-10h30 Plenary session I : 
DAVID NEUMARK, University of California Irvine

10h30-10h45 Coffee Break

10h45-12h15 Parallel SESSION A

12H15-13h45 Lunch

13h45-15h15 Parallel  SESSION B

15h15-15h30 Coffee Break 

15h30-16h45 Plenary session II :
OLIVIER DE SCHUTTER, University of Louvain la Neuve

17h00-18h00 Trip by bus to Paris Center and the Cnam exhibition 



C1 MEASUREMENT ISSUES (2): 
CONTROLLED EXPERIMENT

C2 CASTE AND TRIBES

Can Gender Parity Break the Glass Ceiling?
Evidence from a Repeated Randomized
Experiment 
MANUEL BAGUES, BERTA ESTEVE-VOLART
Universidad Carlos III, York University

Unequal opportunities and ethnic origin :
The labor market outcomes of second-generation
immigrants in France
ARNAUD LEFRANC 
Université de Cergy-Pontoise, Théma

An Experimental Investigation of age Discrimination
in Hiring in England 
PETER A.RIACH, JUDITH RICH
University of Portsmouth and IZA, Bonn

Caste Discrimination in the Indian Urban Labor
Market:Evidence from the National Sample Survey of
India
S.MADHESWARAN, PAUL ATTEWELL
Centre for Economic Studies and Policy
Institute for Social and Economic Change
Bangalore, India & Graduate Center of the City University of
New York

Poverty in Rural India: Caste and Tribe
MYEONG-SU
Tulane University, New Orleans

Addressing the Gender Pay Gap in Ethiopia: 
How Crucial is the Quest for Education Parity?
ALEXANDRE KOLEV, PABLO SUAREZ ROBLES
Université de Paris 12

D1 GENDER WAGE GAP (2) D2 INSTITUTIONAL ASPECTS (2)

Decomposition of Gender Wage Gap in India:
An Econometric Analysis
S.MADHESWARAN, JEAN-JACQUES PAUL,
BASUDEB GUHA KHASNOBIS
Centre for Economic Studies and Policy Institute for Social and
Economic Change, Bangalore, India ; IREDU et World Institute
of Development and Economics Research, Helsinky 

Examining the Gender Wealth Gap
within and across Households
EVA M. SIERMINSKA JOACHIM R. FRICK & MARKUS
CEPS/INSTEAD and DIW, Berlin

How Much Does it Cost to Stay at Home? 
Career Interruptions and the Gender Wage Gap in
France
DOMINIQUE MEURS, ARIANE PAILHÉ, SOPHIE PONTHIEUX
Université de Paris 2, ERMES  et Ined

Effect of Employer Access to Criminal History Data
on the Labor Market Outcomes
of Ex-Offenders and Non-Offenders
KEITH FINLAY
Tulane University, New Orleans

Gender Wage Differentials in the French
Nonprofit and For-Profit Sectors: Evidence from
Quantile Regression
MATHIEU NARCY, JEAN-MICHEL ETIENNE
Université de Paris 2, ERMES  et CEE

Does the Presence of Unions in Establishments
Reduce the Gender Wage Gap? An Econometric
Analysis
EMMANUEL DUGUET, PASCALE PETIT
Université d'Evry-Val-d'Essonne, EPEE, CEE et Dares

Friday, the 14 th of December

Coffee Break 10H30-10h45

Plenary session III : 10h45-12h45
RONALD L. OAXACA, University of Arizona

Lunch 12h15 -13h45

Parallel SESSION D 13h45-15h15

Parallel SESSION C 9h00-10h30



Moyens d'accès :

Par la route

Autobus (TICE : 0810 401 402)

A partir de Paris, prendre la jusqu'à GRIGNY, suivre la direction
EVRY-COURCOURONNES puis EVRY Centre

par le RER :

SNCF (RER) ligne D arrêt à la station  EVRY-COURCOURONNES

A6

A6

A6




